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Work-life Balance for an Organization
Work-life balance is a concept that explains the balance that employees need between the time they allocate for their personal aspects of life and work. It is an important aspect of a healthy working environment. A well-maintained balance between work and life helps to prevent burnout and reduce stress in the workplace. Employers and organization can create a healthier and productive workforce, and save money by developing a working environment, which prioritizes the balance between work and life (Gora, 2015). Work-life balance also creates a positive perception of the employer, thus acting as a motivating factor for the employee. Through motivation, employee performance is increased and the organizational enjoys high levels of profitability. 
Organizations that operate within the pains of implementing a work-life balance environment enjoy some benefits in the end. The organizational competitiveness is boosted and it meets seasonal troughs and peaks in the company business. The firm reduces the cost of recruitment and minimizes the rate of staff turnover, which increases the overall productivity and performance of a business organization (Kaiser, Ringlstetter, Eikhof, & Cunha, 2015). Such organizations attract top talent because many people will want to work for them and enjoy the benefits of the organization policies. It becomes easier for these organizations to satisfy customer demands and adapt to the changing market trends effectively. 
I worked with an employer who was implementing work-life policies. The policies were implemented by having activities in between work and the organization insisting on the importance of leisure time for an individual and for the organization. It involved taking breaks and sometimes going out for games among the employees. At the initial stages, these policies are hectic for the management and tiresome to the employees. However, with time both the organization and employees enjoy the various benefits of the policies, thus making the working environment healthier. 
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